
We believe we need to track and measure 
our progress to know where we are and 
where we need to go. 
Our quarterly report is only one way we are 
measuring our progress. This report is designed 
to provide transparency and accountability on 
actions Pledge companies and TechTown have 
taken collectively. 

Shifting culture and creating a more equitable 
work environment is not linear and this report 
tells only a fraction of our story. Please reach 
out with any questions.

Photo: On August 4, Serilda Summers McGee, CEO and Founder of Workplace Change, led an interactive 
webinar “How to return to the offi  ce Equitably & Eff ectively,” to provide expert advice, best practices and 
peer insights.
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@techtownpdx 

TECHTOWN’S ENGAGEMENT THIS QUARTER

TECHTOWN’S ACTIONS

MANAGER TRAININGS

142
Hours

5
Sessions 

PROGRAMMING

• 1 Power-Up Training Event
• 2 Community of Action Sessions 
• 3 Tech Advisory Council Sessions
• 3 Steering Committee Meetings
• 1 Return to the Offi  ce Equitably & 

Eff ectively Webinar
• 5 Manager Training Sessions

SPONSORSHIPS + PARTNERSHIPS

• Supported Affi  nity Spaces 
with Technology Association of 
Oregon (TAO) and PDX Women in 
Technology (PDX WIT)

• Funded PDX WIT #InvestingInYou 
Scholarship Program

QUARTERLY REPORT

1866
engaged employees from 
18 pledge companies

174
Total TechTown event 
attendees

664
Slack Conversations
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MEMBER COMPANY PROGRESS HIGHLIGHTS
MEMBER COMPANIES 
ENGAGEMENT 

STEERING COMMITTEE

AskNicely
BigLeaf
ClearlyRated
Extensis
Jaguar Land Rover North America
Koan
Learning.com
Zapproved

Thesis: “We are moving towards our 
formal mentoring program goal. We are 
far exceeding our goal of hiring BIPOC 
employees (50% of new employees hired 
this quarter are BIPOC).”

Crowdstreet: “Our Talent Acquisition 
Team implemented a strategy to test tools 
and solutions to inform and attract diverse 
talent to our open reqs.”

• 4 Key Members met each month as a group 
• Each Committee Member met individually 

with Prosper Portland 

COMM U NIT Y OF ACTION 
(Morning Sessions, Company Leader Sessions)

8 COMPANIES HAD 1 0 0% AT TENDANCE

TOP MANAGER TR AINING AT TENDANCE:

Koan (27 hours) 
Learning.com (19 hours)
Extensis (13 hours)
ThinkShout (13 hours)
Pollinate (12 hours)
RadarFirst (12 hours)

“Investing in DEI at Koan is not only an investment in the greater social 
good, but it’s also a business imperative when it comes to hiring, retention, 

and creating a positive work culture. Through TechTown’s Quarterly 
Goals, we’re able to identify what employees want to work towards, and 
then can provide a structured process for teammates to hold each other 

accountable, and collaboratively track and report on progress.”
— Alicia Hunt, Sr. Director of Marketing & Growth at Koan

“It is such an honor to be named a Greater Portland Champion, an award 
I share with so many incredible champions at TechTown PDX and in our 

community. As Monique Claiborne, CEO of Greater Portland Inc. noted, it’s 
time to lace up and run the marathon toward equitable economic growth. I’m 
proud to be running alongside outstanding people who understand the only 
way we win is if we all step up to be champions of opportunity for everyone.”

—  Toby Martin, CEO of Extensis and Board Chair of Rooted School Vancouver

Extensis 
TAO
Zapproved

RadarFirst: “We had 2 managers 
attend the Inclusive Manager Training 
which was INCREDIBLE and have seen 
more diverse candidate pools and growing 
diversity at RadarFirst. We are also very 
close to approving a company-wide DEI 
workshop with a local company to begin 
in January 2022.”


